No.SO(G)/Food/ESR(1)-SFA/2023. In exercise of the
powers conferred by section 60 of the Sindh Food Authority
Act, 2016 the Government of Sindh are. pleased to make the
following rules, namely:-

Liv-10

PART-1
PRELIMINARY

1. (1) These rules may be called the Sindh Food Authorlfy
Employees (Service) Rules, 2023. ‘

(2) They shall come into force at once

(3) They shall apply to all employees of the Authority
wherever they may be, but shall not apply to casual or
work-charged staff and persons employed on contract or
on deputation with the Sindh Food Authority, who will be
governed by the terms and conditions of their contract or
deputation as the case may be.

2. In these rules, unless the context otherwise requires, tne

following expressions shall have the meanings, nereby,
recpectlvely assngned to them, that is to say: - ‘

(a)"Act" means the Sindh Food Authority Act, 2016
(Sindh Act No.XIV of 2017); ' |

(b)"Appendlx" means Appendlx to these rules,

(c)"appointing al.thonty" means the’ authonty in
relatlon toa post mentioned in rule 6;, L -

(d)"Authonty" means the Smdh Food Authority
established under the Act;
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-

(e)"basic pay scale” means scale of pay in which
a post, or group of post is placed;

(f) "cadre" means the strength of service or a
part of service sanctioned as a separate unit;

(g9)"Chairperson" means Chairperson of the Authority;

(h)"competent authority” means the authority
by virtue of delegation or authorization made by
the Authority to exercise specified powers under
these rules;

(1) "contract appointment" means an appointment of a
duly qualified person made against permanent post

for a limited period, in accordance with the prescribed
method of recruitment;

(j) “deputation” means the temporary transfer on lien of
the services of any person from or to the Authority;

(k)“Director General” means the Director General of the
Authority;

(1) “employee” means the person employed by the
Authority;

(m)"initial appointment” means appointment made
otherwise than by promotion or transfer;

(n)"lien” means title of an employee to hold substantively
either immediately or on the termination of period of
absence, a permanent post including a tenure post to
which he has been appointed substantively;

(o)"pay” means the amount monthly drawn by an
employee ‘as pay and includes technical pay, special
pay, personal pay and other emoluments declared by
the Authority to be pay;

(p)“permanent post” means a post sanctioned without
limit of time;

(q)"personal pay” means the additional pay granted to an
employee -

. (1) to save him from a loss of substantive pay in respect
of a permanent post other than a tenure post due to
revision of pay or to any reduction of such
substantive pay otherwise than as a disciplinary
measure; or

(i) in exceptional circumstances, on other personal
.consjderations;

(r) “post” means a post sanctioned on the strength of
Authority;

(sy*Promotion - Committee” means a Committee
constituted for the purpose of selection for promation
to a post in the Authority;

(t) “recognized  University” means any University
incorporated by law in Pakistan or any other University
as may be declared by Government;

(u) “Secondary Board” means the Board of Secondary
Education established by law in Pakistan and any other
institution declared as such by Government;

(v)“Selection Committee” means a committee constituted
for the purpose of making selection for initial
appointment for the posts in the Authority;
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(W) "Selection Authority" means the = Promotion
Committee and Selection Committee when referred to
jointly;

(x) ‘service" means service of the Authority as per its
cadres;

(y) "temporary post" means a post sanctloned for a
limited time;

(z) "tenure post" means a permanent post which may not
be held by an employee for more than a limited
period.

(zz) "Testing Service" means hiring of reputable third

party testing service for making initial appointment for

the basic pay scales 8 to 18 as may be determined
by the Authority;

(2) The words and expressions used but not defined in

these rules shall have the same meanlngs as assigned
to them in the Act.

PART-II
APPOINTMENT, PROMOTION AND TRANSFER

3. No appointment to a post shall be made except in
accordance with these rules.

Appointment to
be made under
these rules.

4. (1) Appointment to a post or class of posts shall be made in Methed of

any of the following manner:-

(a) by promotion or transfer; and
(b) by initial appointment.

(2)The method of appointment and the qualifications and
other conditions applicable to a post including the age
limit shall be as laid down in Appendix-A:

Provided that where a percentage has been specified for

departmental promotion and initial appointment, -promotion
against the post reserved for departmental promotion shall

be made first:
Provided further that if no suitable person is available for
promotion, the vacancy may be filled by initial appointment.

(3)Subject to other provisions‘ of these rules, no
appointment to a post shall be made except on the
recommendations of the Selection Authority.

Appointment.

5. (1) There shall be one or more promotion committees and Selection and
selection committees as may be determined by the Authority.  Promotion

(2) Each such committee shall consist of at least three
members, one of whom shall be apponnted as Chalrman

Committees.

6. (1) The appointing authority in respect of posts in the Appointing

Authority shall be such as mentioned in Appendix-A.

(2) The appointing é’uthorlty may aufhorlze any officer to

exercise its powers of appolnting authority in respect of the posts
specified by him,

(3) All appointments in the Authority shall be made with the
approval of the Authority.

Authority.
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7. The appointing authority shall not be bound to accept the Appointment
recommendations of the Selection Authority or Testing Service, on the recom-
as the case may be, but In all such cases the reasons for non- mendations.
acceptance of the recommendations shall be recorded:

Provided that where the appointing authority Is other than
the Chairperson, the case shall be referred to the Chairperson
whose orders shall be final but no such orders will be passed
unless the Selection Committee or Testing Service has been
given an opportunity to justify its recommendations.

8. (1) Promotions to all posts shall be made on the Promotion,
recommendations of a Promotion Committee.

(2) Appointment by promotion shall ordinarily be made on
the basis of seniority-cum-fitness, that Is the senior most
employee in a cadre will be promoted subject to his being fit;
provided that In the case of selection post, the promotion will be
made on the basis of merit, seniority playing Its part only when
all other things are equal.

(3) Persons possess such qualifications and fulfil the
conditions laid down for the purpose of promotion or transfer to
a post shall be considered by the promotion committee:

Provided that no promotion on regular basis shall be
made to posts in Basic Pay Scales 18 and above unless the officer
concerned has completed such minimum length of service as
specified by Government.

(4) An employee declining to avail the benefit of order of his
promotion shall not be considered for such promotion for the
next five years from the date of such order and he shall stand
superseded permanently on his foregoing such promotion for

. second time.

9. (1) Where the appointing authority considers it to be in the Promotion on
public interest to fill a post by promotion and the most senior acting charge
employee who Is otherwise eligible for promotion does not basis.
possess the specified length of service, the competent authority

may appoint him to the post on acting charge basis.

(2) Where the appointing authority is satisfied that no
suitable person is available for a post in BS-16 or above to be
filled by initial appointment and it is expedient to fill the post
immediately, it may appoint to the post on acting charge basis
‘the most senior employee otherwise eligible for promation In the
cadre. .

(3) Acting charge appointment shall be made against posts
which are likely to fall vacant for a period of six months or more
but vacancies occurring for less than six months, current charge
appointment may be made. . '

(4) Appointment on acting charge basis shall be made on
the recommendations of the promotion committee.

(5) Acting charge appointment shall not amount to
appointment by promotion on regular basis for any purpose
including seniority, nor shall it confer any vested right for regular
promotion to the post held on acting charge basis.

(6) The employee appointed on acting charge basis shall be
entitled to draw fixed pay equal to the minimum pay at which
his pay would have been fixed had he been appointed to that
post on regular post. ‘

Explanation:- Service rendered on acting charge basis in
the basic scale pay applicable to the post shall not count for
purpose of drawal of increments in that scale but such service
shall count towards increments in:the basic pay scale held
immediately before appointment on acting charge basis,
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(7) The employee appolntéd on acting charge basis assumes
duties and responsible for the post. ¥

‘

10. (1) Appointments by transfer shall be made from Amongst
the persons holding appointment on a regular baslis in the same
basic pay scale in which the posts to be filled exist.

(2) Appointment by transfer shall be made for the period
specified by the appolnting authority which may, from time to
time, if necessary, be extended ar curtailed.

(3) The appointing authority may repatriate the officer
appointed by transfer to his parent department or original post
even before the expiry of the period of his tenure.

11. (1) An employee may be transferred to another equivalent
post:

Provided that -

(a) except on account of - inefficiency- or
misbehaviour or on his written request, an
employee shall not be transferred substantively
to, or, appointed, to officiate in a post carrying
less pay than the pay of the permanent post on

which he holds a lien or would hold a lien had
his lien not been suspended under sub-rule (2)
of rule 17; ) s

(b) nothing contained in clause (a) or any other
provision of these rules shall operate to prevent
the re-transfer of an employee to the position -
on which he would hold a lien, had it not been
suspended in accordance with the provisions of
sub-rule (2) or (3) of rule 17.

PART-II
INITIAL APPOINTMENT

12. (1) Initial appointment to a post shall be made on the
recommendations of and on the basis of interview or test
conducted by the reputable Testing Service/Institute/
Organization or the Selection Committee, as the case may be,
after the vacancies have been advertised in the newspapers:

Provided that no recommendations shall be necessary
for appointment to a post in basic pay scales 1 to 4 which shall
be filled by appointing authority on merit.

(2) While making recommendations under sub-rule (1),
the Selection Committee may also assign position of merit to the
candidates so recommended and the vacancies shall be filled in
accordance with the position or merit.

13. (1) A candidate for initial appointment to a post must
possess the required educational qualifications and experience
and be within the age limit as laid down for the post:”

Provided that for persons already in service of
Government or statutory body Including the Authority,
maximum age limit shall be relaxable upto the age as per policy
issued by Government from time to time.

‘(2) For the purpose of sub-rule (1), thev age shall be
reckoned as on the last date fixed for submission.of application
for appointment,

Appointment by
transfer.

Transfer.

-

Initiat
appolnt;nent.

Quallﬂ;ation,
age limit etc.
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(3) Every person appointed by initial appointment shall
declare the date of: his birth .with .the .documentary -evidence,
such as matriculation certificate, school leaving certificate, CNIC
or a municipal birth certificate and in the absence-of any such
documentary evidence It shall be determined by the appointing
authority on the basis of medical certificate issued by the Medical  /

Board.

(4) The initial appointment on vacant posts shall be made
on open merit and quota as per Government policy ‘and. criteria

notified by Government, from time to time.

.

[/

14. (1) No person shall be appointed by initial appointment toa Nationality and
post unless he is a citizen of Pakistan and domiciled in any domicile. :

district in the Province of Sindh.

(2) The v_acancies in -

(a) basic pay scales 11 and above shall be filled on
provinclal basis;

(b) basic pay scale 6 to 10 in the offices which serve
only a particular region or district shall be filled on
-regional and district basis;

(c) basic pay scale 1 to 5 shall ordinarily be filled on
local basis; provided that this requirement may be

relaxed in exceptional cases with the approval of
the Authority.

(2). The domicile declared by an employee and accepted by
the appointing authority at the time of entry into the service shall
not be allowed to be changed.

15. The appointment of differently abled persons, women and
minority shall be made against the quota as reserved by
Government from time to time; provided that if such suitable
candidate is not available the appointment shall be made from
other candidates on merit.

16. No person, not already in the service of Govenment or
statutory body shall be appointed to a post unless -

() he preduces  certificates of character from two
responsible persons (not being his relatives) who
are well acquainted with such person;

(i) he is found medically fit by the Civil Surgeon
"~ concerned:

Provided that blindness or any other physical
defect shall not be a bar to the appointment, if the
Civil Surgeon or Medical Board conducting the
medical examination, certifies that such defect
shall not interfere with his duties.

17. (1) Unless his lien is suspended, an employee holding
substantively a permanent post retains a lien on that post-

(a) while performing the dutles of that post;

(b) while on deputation, or holding a temporary pbst,
or officiating in another post;

(¢) during joining time on transfer to another post;
unless he is transferred substantively to a post on
lower pay, in which case his lien is transferred to
the new post from the date on which he is relleved

Appointment of
differently
abled, women
and minority
persons.

Character
Certificate.

Lien.

@
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(d) while on leave; and

(e) while under suspension.

(2) The competent authority shall suspend the lien of an
employee on a permanent post which he hold substantively if he
is appointed in a substantive capacity -

(i) to atenure post; or

(ii)) to a permanent post outside the cadre on which he
Is borne; or

(i) provisionally, to a post on which another employee
would hold lien had his lien not been suspended.

(3) The competent authority 'may, at its option, suspend the
lien of an employee on a permanent post which he hold
substantively and where he is deputed out of the Authority, or
transferred, whether In a substantive or officiating capacity, to a
post in another cadre, and if there is reason to believe that he
will remain absent from the post on which he holds a lien, for a
period of not less than three years.

(4) Notwithstanding anything contained in sub-rules (2) and
(3), an employee’s lien on a tenure post may, in no
circumstances, be suspended, but if he is appointed
substantively to another permanent post, his lien on the tenure
post shall be terminated.

(5) If any employee's lien on a post is suspended under sub-
rule (2) or sub-rule (3), the post may be filled substantively and
the employee appointed to hold it substantively shall acquire a
lien on it; provided that the arrangements shall be revised as
soon as the suspended lien of the previous employee revives.

~ (6) An employee’s lien which has been suspended under sub-
rule (2) shall revive as saon as he ceases to hold a lien on a post
of the nature specified in that sub-rule.

(7) An employee's lien which has been suspended under this
rule shall revive as soon as he ceases to be on deputation or to
hold a post in another cadre; provided that a suspended lien
shall not revive If the employee takes leave and If there Is reason
to believe that he will on return from leave, continue to be on
deputation or to hold a post in another cadre and the total period
of absence on duty will not fall short of three years or that he
will hold substantively a post of the nature specified in sub-rule

(2).

(8) Subject to the provisions.of rule 11, the competent
authority may transfer the lien of an employee who is not
performing the duties of the post to which the lien relates to 5

another post in the same cadre even if that lien has been
suspended. ;

(9) An employee’s lien on a post may in no circumstances be
terminated even with his consent, if the result will be to leave
him without a lien or a suspended lien upon a permanent post.

(10) In the case of an employee whose lien on a permanent
post has been suspended on his appointment in a substantive
capacity to a post outside the cadre on which he is borne, the
suspended lien may not, except on the written request of the
employee concerned, be terminated while the employee remains
in the service of the Authority.

(11) Two or more employees shall not be appointed
substantively to the same permanent post at the same time.

(12) An employee shall not be appointed substantively, except

as a temporary measure, to two or more permanent posts at the
same lien.
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PARTIV
‘CONTRACT AND TEMPORARY APPOINTMENTS

18. (1) When the appointing authority considers it to be in the Contract
public interest to fill in a post falling within the purview of the Appointment.
Selection Conimittee on urgent basis, it may proceed to fill in

such post on contract basis for a period not exceeding one year:

Provided that the Authority may, if it considers necessary
in the public interest, regularize the services of the employee .
appointed on contract basis who possesses the qualifications
prescribed for the post and his performance is satisfactory, with )
the approval of Government.

(2) The posts shall be advertised and the procedure laid
down for initial appointment shall be followed.

(3) Temporary posts falling within the purview of the
Promotion or Selection Committee and occurring.as a result of
Creation of temporary posts for a period not exceeding six
months may be filled by the appointing authority otherwise than
through the promotion or Selection Committee on a purely
temporary basis after advertising the posts.

(4) The appaintment of Consultants, Advisors, Technical
Experts in the Authority on contract basis shall be made with the
approval of the Authority in accordance with the relevant policy
or instructions of Government, issued from time to time.

19.  Notwithstanding anything contained in these rules, any Saving.
person holding any post in the Authority immediately before the .
coming into force of these rules shall continue in service and be
deemed to have been appointed in accordance with these rules.

PART-V:
PROBATION, CONFIRMATION AND SENIORITY

20. (1) A person appointed to a post by initial appointment shall Probation.
be on probation for one year and a person appointed otherwise

may, if the appointing authority so directs, be on probation for

six months. SR Lo

Explanation:- Service on deputation to an equivalent or
higher post shall count towards the period of probation.

(2) -The appointing authority may, for reasons to be
recorded in writing - :

(a)curtail the period of probation;

(b)extend the period of probation by a period not
exceeding one year at a time, and during or on the
expiry of the extended period, pass such orders as
are passed during or on the expiry of the initial
probationary period; provided that if no orders are
passed by the following the completion of -

(i) the initial probatidnary period, the period of
probation shall be deemed to have been extended
by one year;

(li) the extended period of probation, the
appointment shall be deemed to be continued

until further orders.

21. (1) Confirmation of an employee shall be made in the order Confirmation.
of seniority in a permanent post of which no other employee -

holds any lien,
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(<) Un COnnrmation or an €inpiuyce i 4 pust, His e, |
any, on any other past shall stand terminated.

(3) No employee who holds a lien on.any post in any
department shall be confirmed In any past In any other
department unless his consent and the consent of the

department, where he holds such llen, has been obtained in
writing.

(4) An employee eligible for confirmation in more than one
posts, shall be confirmed first In the lower post and then in the
higher post from the date he Is due for confirmation In such
posts.

(5) If any employee becomes due for confirmation, -his

_eonfirmation shall not be deferred unless a disciplinary action s

pending against him or the appointing authority for reasons to
be recorded in writing defers his confirmation:

Provided that if during the deferment of ‘the
confirmation of an employee his junior becomes due for
confirmation, the post in which such senior employee Is due for
confirmation shall be kept vacant and the junior employee shall
be confirmed in the next avallable post.

(6) There shall be no confirmation against any temporary
post. '

(7) An employee who, during the period of his service, was
eligible to be confirmed against any post retires from service
before being confirmed shall not, merely by reason of such
retirement, be refused confirmation in such post or any benefits
accruing therefrom,

(8) Confirmation of an employee in a post shall take effect
from the date of occurrence of permanent vacancy in that post
or from the date of continuous officiation, in. such post,

whichever is later.

seniority list of a grqup of employees doing similar duties and
performing similar functions and for whose appointment same
qualifications and experience have been laid down. -

(2) The appointing authority shall, in the month of January
every year, cause to be prepared, or, as the case may be, revise
the seniority list under sub-rule (1).

(3) Subject to sub-rule (5), the seniority of an employee
shall be reckoned from the date of his regular appointment.

(4) No appointment made on contract basis shall be
regularized retrospectively.

(5) Inter-se seniority of employee appointed in a batch or on
the same date shall be determined ~

(a) in the case of persons appointed by initial
appointment, in the order of merit assigned by the
selection committee, and if such authority is either
not competent to assign such order of merit or has
omitted to do so and Is unable to overcome the
omission for reasons. beyond Its - control, the
seniority -shall -be determined by the appcﬂntlng
authonty 7

Provided that.a person selected in an earlier
_— selection shall rank senior to. a person selected in a
later selection;

AR il o ]
PARPAR S

(b) In the case of peféohs apbointed by promotion on' .

I

the basis of thelr mter-se semonty In the lower.
post; e ;

22. (1) In each basic pay scale, there shall be a separate Senlority.

CamScanner


https://v3.camscanner.com/user/download

(c) in the case of persons appointed by Initial
appointment  vis-a-vis persons appointed by
promotion, on the basis that the person appointed
by promotion shall rank senior to the persons

s appointed by initial appointment; /

(d) in the case of persons not covered by sub-clauses
(a) to (c), on the basls that persons older in age
shall rank senior to persons younger in age.

(6) If an appointment is made by transfer -

(a) a person appointed shall, for the purpose of
determining his senlority, rank junior to all other
persons appointed before him In the cadre on the
regular basls; ‘

(b) the inter-se senlority of persons appointed in the
same batch or on the same day shall be determined
In accordance with their respective dates of regular
appointment In the posts held by them before their
transfer and appointment to the new posts;
provided that If the dates of their regular
appointment in such other posts are same, the
older in age shall rank senior to the younger in age.

(7) An employee, who Is not promoted on tumn on the ground
that -

(I) bhis seniority Is under dispute or is not
determined; or

() he is on deputation, training or leave; or

(ili) disciplinary proceedings are pending against him;
or
(iv) he is not considered for promotion for any reason
other than his unfitness for promotion,
shall, on subsequent promotian, subject to any order made by
the competent authority In this behalf for the purpose of inter-
se seniority in the higher grade, be deemed to have been
promoted in the same batch as his juniors.

(8) An employee declining to avail benefit of order of his
promotion shall on his subsequent promation, rank junior, in the
higher grade, to thase who may have been promoted earlier as

_a result of having declined to avall the benefit of such promotion.

- PART-VI:
RETIREMENT, TERMINATION AND
CESSATION OF EMPLOYEES

23, (1) An employee shal! retire from service - Retirement.

(i) on such date after he has completed twenty five years
of service qualifying for pension or other retirement )
benefits as the competent authority may, in the public K '))
interest, direct; provided that no employee shall be

retired.unless he has been given an opportunity of
showing cause against such action; or- '

(i) where no direction Is given under iub-clause ()] on the
completion of the sixty years of age.

. (2) An emplayee on leave preparatory to retirement shall be

_ deemed to be in the service of the Authority and be liable to

" retire on completion of sixty years of his age Irrespective of the
fact whether such leave has or has not expired.

| Explanation:- In this clause, “competent authority”
means the appointing authority or a person duly authorized by
the appointing authority in that behalf, not being a person lower
in rank than the employee concerned. -
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24. (1) Unless in any case it be otherwise distinctly provided, the Whole ﬁme

whole time employee shall be at the disposal of the Authority employee at the

and he may be employed in any manner required by the disposal of the

Authority without claim for additional remuneration. Authority and
ohservance of

(2) No employee shall absent himself from his duty nor "“'es-
leave his station without first-having obtained the permission of
the competent authority.

(3) Every employee shall conform to and ablde by these
rules and regulations of the Authority and shall observe, comply
with and abide by all orders and directions which may, from time
to time, be given by any person under whose jurisdiction,

superintendence or control he may be. ’

25. Every employee Shall be liable to serve anywhere in Employee to

connection with the affairs of the Authority: ‘Berve
anywhere.

d/ Provided that where an employee |s recruited to serve In
post outside'his service or cadre, his terms and conditions of

service as to his pay shall not be less favourable to those to
which he would have been entitled if he had not been so required
to serve."’

26. (1) The services of an employee may be terminated without Termination of
notice - service.

(i) during the Initial or extended - period of his
probation; provided that where the employee is
appointed by promotion or, as the case may be,
is transferred from one cadre or post to another
post or cadre, his service shall not be so
terminated so long as he holds lien against his
former post in such cadre, but he shall be 1
reverted to his former-cadre or.post, as the case \ 7
may be;

(i) on the expiry of the initial or extended period of
his probation or employment; or

(i) if the appointment is made on contract or
temporary, terminable on the appointment of a
person on the recommendation of the selection
authority on the appointment of such person.

(2) Where, on the abolition of a post or reduction in' the
number of posts in the cadre, the services of an employee are
required to be terminated, the person whose service are
terminated shall ordinarily be the one who is the most junior in
such cadre or post.

(3) Notwithstanding the provisions of sub-rule (1) but
subject to the provisions of sub-rule (2), the services of an
employee Iin temporary employment or appointed on contract
shall be liable to termination on fourteen days’ notice or pay in
lieu thereof.

27. An employee appointed to'a higher post on contract or on Reversion to
temporary or offidiating basis shall be liable to reversion to his & lower grade.
lower post or basic pay scale without notice.

28, (1) An employee .'agalnst. whom an investigation for a Conviction and
 cognizable offence Is.pending or who is challaned in a court of suspensior.
law on a criminal charge or is in police custody may be placed

“under suspension If the appointing authorlty conslders it

necessary,

(2) Where an employee is placed under suspension, the
appomt!ng authority shall, on the expiry of three months from
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